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. REMUNERATION POLICY OF THE COMPANY FOR THE CURRENT FINANCIAL YEAR

A.1. A.1 Explain the current director remuneration pplapplicable to the year in progress. To the extleat it is relevant, certain
information may be included in relation to the reratation policy approved by the General Shareheldéeeting, provided
that these references are clear, specific and etcr

The specific determinations for the year in progr&isould be described, both the remuneration ettiirs in their status as
such and as a result of their executive functiarsied out for the Board pursuant to the contraiaed with executive
directors and to the remuneration policy approwedhle General Shareholders’ Meeting.

In any event, the following aspects should be reported:

- Description of the procedures and company badieslved in determining and approving the remutierepolicy
and its terms and conditions.

- Indicate and, where applicable, explain whetimenparable companies have been taken into acaowndér to
establish the company's remuneration policy.
- Information on whether any external advisorstpart in this process and, if so, their identity.

The current remuneration policy for years 2019,®88d 2021 was adopted by the AGM held on 21 J0i8,2at request of the Board of Directors
based on a report of the Nominating, Remuneratitmh@ood Governance Commission.

The Policy pursues an adequate remuneration fecuirs in accordance with the dedication and resipdity assumed, related to the type of directod
pursuant to what is satisfied in the market in cample companies at national and internationallJéaking into consideration the long-term interetg
the shareholders.

The remuneration provided for in the aforementiodedument is reasonably proportionate to the ingyar¢ of the Company, its economic situation
market standards. In addition, the remuneratiotesyss aimed at promoting profitability and longrtesustainability of the Company.

With regards to executive directors, the basiedon is to offer remuneration systems that attnatgin and motivate professionals in order talifate
the Company's ability to meet its strategic objextj consequently, this policy pursues to enswaerdmuneration complies with best practices and i
competitive with respect to what is satisfied inmpmrable companies, and includes a significant alvariable component linked to individual
performance and the achievement of predetermingstiibes aligned with social interest and stratedifectives of the Company.

and

- Relative importance of variable remuneration itesissa-vis fixed remuneration (remuneration mix) dhnel
criteria and objectives taken into consideratiothgir determination and to guarantee a suitabiEnioa between
the fixed and variable components of the remuramatn particular, state the actions adopted byctirapany in
relation to the remuneration system to reduce axgo® excessive risks and adapt this to the leng-t
objectives, values and interests of the companyjctwill include, as the case may be, mention of sx@asures
to guarantee that the long-term results of the am@re taken into account in the remuneratiorcppthe
measures adopted in relation to those categoristafifwhose professional activities have a maltaripact on
the risk profile of the company, and any measuwessbid conflicts of interest.

Furthermore, state whether the company has estalliany period for the accrual or vesting of aerariable
remuneration items, in cash, shares or other fiahimstruments, any deferral period in the paynwramounts
or the handover of accrued and vested financialungents, or if any clause has been approved radubie
deferred remuneration or that obliges the direaeturn remuneration received, when such remtioaerhas
been based on certain figures that have clearlg bbewn to be inaccurate.
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In accordance with Article 25.3 of the by-Laws, &M sets the maximum amount of the annual remuimrahat the Company allocates
to all its directors in their capacity as such.

The setting of the exact amount to be paid in gaar within that limit and its distribution amongetdifferent directors will correspond to
the Board of Directors.

The maximum amount of annual remuneration fortel directors in their capacity as such is set atmiilion euros (EUR 1,000,000).
This maximum amount will remain valid as long asadamendment is not approved.

The remuneration that corresponds to the direataesto their status as such may include, withinlélgal and statutory framework, the
following concepts:

a) Annual fixed allocation
Directors may receive a fixed annual amount that isne with market standards, taking into accotrg functions and
responsibilities attributed to each director, thenmbership of Board committees and the other ohjeatircumstances as may be
deemed appropriate by the Board of Directors.

b) Assistance allowances
The directors may receive certain amounts for ae@ce fees, either to the meetings of the Boatd tre meetings of the
committees which they belong to.

c) Statutory services and risk coverage
The Company will pay premiums corresponding todivd liability insurance policy for directors amnekecutives.

The remuneration attributed to each director wélldietermined in consideration of the functions sasponsibilities attributed to each
director, their membership in the different comets and the other objective circumstances considetevant.

The remuneration that corresponds to non-execulinectors due to their status as members of thewtikee committee or the international
executive committee may include, within the legadl a&tatutory framework, the following concepts:

An annual variable remuneration that cannot exdbedimits referred to below and shall be approbgdhe Board of Directors, following
a favourable report from the Nominating, Remuneratnd Good Governance Committee.

Limitation to this retribution are:

* By membership of the executive committee: up thaximum of 1% of the Group's EBITDA.
« By membership of the international executive cattae: up to a maximum of 1.5% of the Group's in&ional turnover.

The aforementioned limits have been set with praderteria and with the intention of obtaining tbertainty that the company has obtained
a real profit and on the other hand the involvemarhe international development of the companyatied for the achievement of the
established international billing objectives.

Each year, the board, after a favourable repornftbe Committee, will determine which directors Ivie entitled to receive this annual
variable remuneration, as well as the correspondmgunt within the limits set.

In the event of a correction to the financial sta¢ets that substantiated any variable remuneratitresBoard will assess whether it is
appropriate to cancel, in whole or in part, thelsgtent of the variable remuneration

The fixed amounts of compensation for differentriseare determined by the board based on the wdrsk fwerformed, the responsibility
and dedication of directors, taking as refereneerémuneration of companies with similar charast&s.

The variable remuneration seeks to encourage tieetdr to search for and achieve profitable busineshe company's social interest,
therefore this type of compensation is calculatéemvthe company has enough objective data to asesasults arising from the
performance of each one of the directors entittethis type of remuneration.

To the extent that the variable remuneration i®deined and paid up according to the profit/(Idss)the year, the company has not
considered it necessary to implement formulas aus¢s for recovery of the variable components erémuneration.

- Amount and nature of fixed components that are due to be accrued during the year by directors in their status as such.
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Overall amounts for all directors are as follows:

a) Total annual fixed allocation amounting to EUB8;000.

b) Assistance allowances amounting to EUR 169,000.

c) Statutory services and coverage of risks: Thepamy pays the premium corresponding to the didlility policy for directors and executive

- Amount and nature of fixed components that are due to be accrued during the year for the performance of senior
management functions of executive directors.

[ The total fixed number of executive directors floe performance of their executive functions amowmtSUR 1,050,000 for the year. :|

- Amount and nature of any component of remuneration in kind that will accrue during the year, including, but not limited
to, insurance premiums paid in favour of the director

The company pays the amount of the premium cormedipg to the civil liability policy for directorsrad executives, which stands at EUR
84,000 as well as private healthcare assistanceanse of little economic relevance.

- Amount and nature of variable components, differentiating between those established in the short and long term. Financial
and non-financial, including social, environmental and climate change parameters selected to determine variable
remuneration in the year in progress, explaining the extent to which these parameters are related to performance, both of
the director and of the company, together with their risk profile, and the methodology, deadline necessary and techniques
established to determine the degree of compliance with the parameters used in the design of the variable remuneration at
the end of the year.

State the range, in monetary terms, of the different variable components according to the degree of compliance with the
objectives and parameters established, and whether any maximum monetary amounts exist in absolute terms.

Previous report of thBlominating, Remuneration and Good Governance Cora&j)ithe board of directors agrees each year ablari
remuneration for directors, according to the inthes or reference parameters established in thgpaaogis remuneration policy.

The indicators or reference parameters establishdte remuneration policy in force for the yealZGor the variable compensation
are the following:

1. Annual variable remuneration.
A part of the remuneration of executive directoraynibe variable, in order to enhance their commitnmerthe Company and
encourage the best performance of functions. A gfasuch variable remuneration will be discretignixed and another will be
linked to specific financial economic and operasibobjective indicators, namely:
. By membership of the executive committee: up d@o maximum of 1% of the EBITDA of the Company.
. By membership of the international executive outtee: up to a maximum of 1.5% of the internationmnover of the
Company.

The Board of Directors shall pass on May 2019 tm®uant of the variable compensation for directonsth®ir performance in
2018. In the previous year, it amounted to EUR 8,200.

2. Variable remuneration in the medium and long term.
Up to date, the Company has no medium and long-t@mmable remuneration system.
3. Variable remuneration of directors formiraytpof the executive commission or the internatiea@cutive committee.

Remuneration for directors forming part of the axe® commission or the international executive odttee may include the
following:
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An annual variable remuneration with the followiigitations:

- for being members of the executive commission:aup% of EBITDA
- for being members of the international executivengottee: up to 1.5% of the international turnover.

The annual report on the remuneration of the disatorresponding to the previous year is submittedbte at the AGM

It is foreseen that the board of directors will apfe in May 2019 the amount of the variable rematien of the non-executive directors
corresponding to 2018. In the previous year, thewrhof this remuneration was EUR 30,000.

The company's remuneration policy does not contatepion-financial parameters for setting variableuneration.

- Main characteristics of the long-term savings agsteAmong other information, state the contingescie
covered by the system, whether through definedritrtions or benefits, the annual contribution that
needs to be made to the defined contribution systegrbenefits directors are entitled to in thengoé
defined benefit systems, the conditions under wbhmdnomic rights are vested for directors and their
compatibility with any other type of payment or eseance pay as a result of the early termination or
dismissal of the director, or deriving from thenb@émation of the contractual relation, on the terms
provided, between the company and the director.

State if the accrual or vesting of any of the loagn savings plans is linked to achieving certain
objectives or parameters related to the shoremg-term performance of the director.

The group does not make contributions to pensianglindividual and defined contribution systenes,executive directors, with coverage for
contingencies such as retirement, disability, deaith severe dependence.

The company does not have any amount recordedcomadated for pension, retirement or similar betsefi

- Any type of payment or severance pay for early termination or dismissal of the director, or deriving from the termination
of the contractual relation, on the terms provided between the company and the director, whether voluntary resignation by
the director or dismissal of the director by the company, as well as any type of agreement reached, such as exclusivity,
post-contractual non-competition, continuance in office or loyalty, which entitle the director to any type of remuneration.

There are no compensation or protection clause®forination of functions of directors in their capig as such.

The executive directors have foreseen in theiraetpe contracts the following payments/compensatio case of termination of their
contract:

Severance grant:

In the cases of termination envisaged in the cahtthe executive director will be entitled to remecompensation for termination, except in
the event that such termination is due to a sehoeach of any of the obligations of the execudivector, in which case the director executive
will not be entitled to receive any compensation.

Severance grant shall be equivalent to:

(i) Three annual payments of the annual fixed reenation of the executive director at the time ofrtmation and of the last annual variable
remuneration received by the executive director, tlife aggregate of these two amounts is less tharR EI50,000.
(ii) Two and a half years of the annual fixed remration of the executive director at the time ofrtimation and of the last annual variable
remuneration received by the executive directdhéfaggregate of these two amounts is greater&héh 750,000, yet less than EUR 1,100.
000 euros.
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(iii) Two annuities of the annual fixed remuneratiof the executive director at the time of termioiatand of the last annual variable
remuneration received by the executive directahefaggregate is greater than EUR 1,100,000.

- State the conditions that contracts should respect for those exercising senior management functions as executive
directors. Among others, information should be provided on the duration, limits on amounts of severance pay, minimum
contract term clauses, notice periods and payment in lieu of these notice periods, and any other clauses relating to hiring
bonuses, compensation and golden parachute clauses for early termination of the contractual relationship between the
company and the executive director. Include, among others, any clauses or agreements on non-competition, exclusivity,
continuance in office and loyalty, and post-contractual non-competition, unless these have been explained in the previous

section.

Executive directors’ contracts will remain in foras long as they continue to be director executbféebe Company.

In the cases of termination provided for in thetcact, the executive director will be entitled Bceive a compensation for termination
according to the terms detailed in the above-meetioparagraph.

The executive director may terminate the contradiaterally and by his own will, bringing it to thetention of the Company in writing at least
three months in advance. In case of non-compliavitethe notice obligation, the executive direcsball compensate the Company with an
amount equivalent to the fixed remuneration appliean the moment of termination of the contraatresponding to the unfulfilled period of
notice.

During the period of notice, the Company may exethptexecutive director from the performance ofehjtalthough said director will
continue to be entitled to the remuneration thereon

The termination of the contract due to the unilalterithdrawal of the executive director will implgutomatically and with effect as from the
same date the contract is terminated upon, thgmaton from the position of director, and the reatbon of as many faculties said director had
been delegated in his favour by the board of dinesctas well as all the powers granted to the thrday the company.

During the term of the contract and unless there ex@ress and written consent of the company,xtbewive director shall provide its
services exclusively for the Company and the corgsaof its group.

The executive director may not provide any kindgefvices, directly or indirectly, under any kindlegal relationship, for third parties, or
for his/her own account, even when the activitiasied out are not concurrent with those of the pany or those of the group, and all
professional activity shall be dedicated to the pany and the companies of the group

The provision of services or the performance of ather activity that results, for any reason, ralor may require dedication by the
executive director will require the prior authotisa of the board of directors.

The executive director undertakes to use the inéion of the company solely and exclusively for phepose of complying with the
functions entrusted in the contract. In additidre éxecutive director undertakes to keep and &rea@bnfidential information and, in
particular, not to disclose it to any third partyemployee of the company without the prior consd#rthe company, except in the exercise of
the functions entrusted in the contract or by legaderative, and not to reproduce it, transformrijtin general, use it in a different way other
than what is necessary for the exercise of theegmibnal activity.

The executive director undertakes to return immtetiteto the company, upon request of this durirgtdrm of the contract and, in any case,
and without need of request, upon its extinctiary, kind of confidential information that has bedsatbsed to or has been created by the
executive director.

- The nature and estimated amount of any other supplementary remuneration accrued by directors in the year in

progress in consideration for services rendered other than those inherent in the post.

Directors are not expected to receive any signiticeamuneration for services rendered other thasdahnherent to their position.

The three executive directors are not expecteddseive additional remuneration other than that jple in their respective contracts for
the provision of services.
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- Other items of remuneration like those deriving from the company providing advances, loans, guarantees or any other
remuneration to the directors.

[ The company has not granted or plans to grant azbsrcredits or guarantees to members of the bofadidtectors. :|

- The nature and estimated amount of any other planned supplementary remuneration accrued by directors in the year
in progress that is not included in the previous sections, whether payment is made by the company or another group
company.

Directors will not earn any supplementary remuriergtother than that indicated in this report.

L

A.2. Explain any significant change in the remunerapoticy applicable in the current year resultingnfro

- A new policy or a modification of the policy eady approved by the General Meeting.

- Significant changes in the specific determinagiestablished by the board for the current yegardéng the
remuneration policy in force with respect to thapplied in the previous year.

- Proposals that the board of directors has agieedbmit to the general shareholders’ meetinghich this
annual report will be submitted and which are psgibto be applicable to the current year.

The AGM held on 21 June 2018 approved the remuperpblicy for years 2019, 2020 and 2021.
This new policy was approved in the same termé@apolicy that had been in force in the three meviyears 2016, 2017 and 2018.

Therefore, the new document reproduces the terchs@mditions of the remuneration policy for direstof the Company.

A.3. ldentify the direct link to the document where therent company remuneration policy is posted,
which must be available on the yelye of the company.

http://www.gruposanjose.biz/data/pdf/1549473562_&BB72.pdf :|

A.4. Explain, taking into account the data provided @ci®n B.4, the outcome of voting, of a consultathature, by shareholders
at the General Shareholders’ Meeting on the anreyairt on remuneration for the previous year.

The annual remuneration report for the previous Y@ been subject to a positive assessmentwasiapproved by 99.59% of the share
capital present or represented at the meeting.

. OVERALL SUMMARY OF HOW REMUNERATION POLICY HAS BEEN APPLIED DURING THE YEAR ENDED

B.1. Explain the process followed to apply the remurniengpolicy and determine the individual remuneratémntained in Section C
of this report. This information will include thele played by the remuneration committee, the dmtsstaken by the Board of
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Directors and, as the case may be, the identitytlamdole of the external advisors whose serviegagtbeen used in the process
to apply the remuneration policy in the year ended.

With respects to those directors who have excligiveceived attendance allowance for meetings eflibard and the meetings of the
commissions which they belong to, once the attecelari the member has been verified at the corredipgmmeeting, the payment order
is notified to the financial department (Treasury}hat carries out the payment in the following days.

Regarding the remuneration consisting of an anfiwedl allocation and the variable remunerationdoectors in their condition as such
by belonging to the executive committee and/or ihmernational executive committee, the NominatiiRgmuneration and Good
Governance Committee draws up a reasoned repongtakto consideration the functions and respofisigs of each director, with the
remuneration proposal addressed to the board of ecibrs for, if applicable, its approval.

With regards to executive directors, the aforenwered applies to the variable remuneration of noecakve directors and members of the
executive committee and the international executimamittee. The remuneration of the executive dinecis that set out in their contracts
approved by the board of directors, following apmeal from the Nominating, Remuneration and Goo#dgdmance Committee.

reducing exposure to excessive risks and adaptieqitto the long-term objectives, values and intsre$ the company,

including a reference to the measures that have bhdepted to guarantee that the long-term resféiliseocompany have been
taken into consideration in the remuneration aatard that a suitable balance has been attaineebetthe fixed and variable
components of the remuneration, the measures &vat Ibeen adopted in relation to those categoristafffwhose professional
activities have a material repercussion on the @mijs risk profile and the measures that have laekpted to avoid conflicts
of interest, if appropriate.

At current date, it has not been necessary to tekdeany action to correct any dysfunction of thepany's remuneration system, given that the fetea@nsidered for the
calculation of the remuneration proposals haveaidéd in general terms with the actual results.

Notwithstanding the foregoing, the remuneratiorigyobf the company provides for the right to cotrasy mismatch of the remuneration system in céseroecting the
financial statements. In that case, the boardasiless whether it is appropriate to cancel, in &hbpin part, the settlement of the remuneration.

B.3. Explain how the remuneration accrued over the yezats the provisions contained in the current rearation policy.

Furthermore, report on the relationship betweenrémeuneration obtained by the directors and thelteer other
performance measures of the company in the shdrtaary term, explaining, as the case may be, haw#riations
in the performance of the company have influendeanges in the remuneration of directors and howldtter
contribute to the short- and long-term resultshef tompany.

The total remuneration of directors approved byhtbard of directors represents only 33% of the maxih amount of the annual remuneration for all tineatiors approved by the
AGM.

While there has been a sustained increase in revema profit, for reasons of prudence, the boawdirettors has maintained the remuneration of threaduring the last years in

similar total amounts

B.4. Report on the result of the consultative vote at@eneral Shareholders” Meeting on remuneratiaiénprevious
year, indicating the number of votes against thay hlave been cast:

Number % on total

Issued votes 42,411,727 65.22
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Number % on issued
_Negative votes 173,139 0.41
Positive votes 42,238,58¢ 99.59
Abstentions 0.00

Notes

i

B.5. Explain how the fixed components accrued duringyar by the directors in their capacity as suarehzeen determined and
how they have changed with respect to the preweas

years.

The annual fixed allocation of directors in 2018& lb@en determined by the board of directors, ompthposal of the Nominating, Remuneration
Committee, taking into account the functions adyupérformed, the special complexity to the dedaaprovided and to the different
responsibilities assumed by the different directdtds allocation in 2018 has been reduced by ad@®@% compared to the previous year.

Regarding attendance allowances, directors hawvett attendance allowance for every of the mestafghe board of directors amounting to
EUR 2,000, EUR 3,000 for the executive committedREL,500 for the audit committee and the nominatieghuneration and good
governance committee, and EUR 3,000 for the intevnal executive committee. These amounts aredheesas those foreseen in previous

B.6. Explain how the salaries accrued by each one oéxleeutive directors over the past financial yearttie performance of

management duties were determined, and how they ¢tfzanged with respect to the previous year.

Salaries accrued in 2018 by the executive diredtav® not changed with respect to those of theipuswear.

These were approved by the board of directorseapthposal of the nominating, Remuneration and Gaodernance Committee of the Company.

B.7. Explain the nature and the main characteristighefvariable components of the remuneration systesoried in the year

ended.

In particular:

Identify each one of the remuneration plans tlaehdetermined the different types of variable reeration accrued by each
of the directors in the year ended, including infation on their scope, their date of approval,rtdate of incorporation, the
periods of accrual and validity, the criteria usedvaluate performance and how this has affedtecestablishment of the
variable amount accrued, as well as the measureangetia used and the period necessary to bepnsition to suitably
measure all the conditions and criteria stipulated.

In the case of share options and other financitimments, the general characteristics of each pldinclude information
on both the conditions to acquire unconditional evehip (vesting) and to exercise these optionsnantial instruments,
including the price and term to exercise them.

— Each one of the directors, together with thetegary (executive directors, proprietary externaéctors, independent
external directors and other external directols)t tire beneficiaries of remunerations systemdaorspthat include variable
remuneration.

— As the case may be, information is to be providederiods for the accrual or deferment of paynsglied and/or the
periods for withholding/unavailability of sharesather financial instruments, if they should exist.
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Explain the short-term variable components of the remuneration systems

Variable remuneration to directors

The remuneration that corresponds to non-executirectors due to their status as members of thewke committee or the international
executive committee may include, within the legadl a&tatutory framework, the following concepts:

An annual variable remuneration that cannot exabedimits referred to below and shall be approbgdhe board, upon a favourable report
from the commission. The limits of this remuneratare:

* By membership of the executive committee: up thaximum of 1% of the Group's EBITDA.

* By membership of the international executive cattae: up to a maximum of 1.5% of the Group's in&gional turnover.

Each year, the board, upon a favourable report fitmencommittee, will determine which directorsagplicable, will be entitled to receive this
annual variable remuneration, as well as the cpoeding amount within the limits set.

On 8 November 2018, upon a favourable report fraemn Nominating, Remuneration Committee, the Boar®ioéctors approved an annua
variable remuneration in favour of Mr. Roberto Alea for his membership of the International ExesmtCommittee during 2017. The
aforementioned remuneration was accrued on the afaite approval and its validity is for year 20IWithin the parameters foreseen in the
remuneration policy approved by the board and insaberation of his special dedication in certaintteras developed in Argentina and the
complexity thereof, the board of directors has deémppropriate to offset the tasks assumed bydiegdtor.

1. Variable remuneration to executive directors:

A part of the remuneration of executive directomsyrbe variable, in order to strengthen their commaiit to the Company and encourage the
best performance of their duties. Part of thisalale remuneration will be fixed in a discretionamgnner and another part will be linked to
specific economic, financial and operational objectndicators, namely:

« By membership of the executive committee: up thaximum of 1% of the Group's EBITDA.
« By membership of the international executive cattae: up to a maximum of 1.5% of the Group's in&ional
turnover.

Variable remuneration paid to executive director®manted to EURL,275,000 in 2018.

After an individualised analysis of each of theediors, the Nominating, Remuneration and Good Guuere Committee proposed the Board
of Directors a slightly higher remuneration thaattbf the previous year, due to a clear improvenirethe company's profit.

Explain the long-ter m variable components of the remuneration systems

In spite of the fact that the company's remunengpiolicy provides for the possibility of settingriable remuneration in the medium and long terndate the company has not
proceeded to study or implement this type of rematien.

B.8. Indicate whether certain variable components hasnbeduced or clawed back when, in the case of
the former, payment has been vested and deferred thre case of the latter, vested and paid, en th
basis of data that have subsequently proved todexurate. Describe the amounts reduced or clawed
back through the application of the reduction @awdack clauses, why they were implemented and
the years to which they refer.

|: This has not occurred. :|

B.9. Explain the main characteristics of the long-teavirsgs systems where the amount or equivalent Annua
cost appears in the tables in Section C, includatgement and any other survivor benefit that are
financed, totally or partially, by the company, wexr through internal or external contributions,
indicating the type of plan, whether it is a defirm®ntribution or benefit, the contingencies codetie
conditions for vesting economic rights for direstand their compatibility with any type of sevemnc

pay for early termination or termination of the tantual relationship between the company and the
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director.

The company does not currently have any long-teamings system. J

B.10. Explain, where appropriate, the severance pay po#rer type of payment deriving from early disnaissr early
resignation, or from the termination of the contnaon the terms provided for therein, accrued @ana/ceived by
directors during the year ended.

The early termination of the director in his/hendiion as such, for any reason, does not imply @mpensation in favour of the director.
Contracts of executive directors provide for theri@mation of the contractual relationship in thédwing terms:

TERMINATION OF THE CONTRACT

The Contract will be terminated for the followingasons and with the subsequent consequences, wiphejudice to those arising from the
application of the common Law.

10.1 Termination by mutual agreement of the Parties
The Contract may be terminated by the agreememtdaet the executive director and the Company, asealgby the Parties.
10.2 Termination for unilateral will of the exeotgidirector

The executive director may terminate the contranifaterally, informing the Company in writing atalst three months in advance. In the event of
default of notice, the executive director shallenthify the Company with an amount equivalent toftked remuneration applicable at the time of
termination of the contract corresponding to theqekof unfulfilled notice. During the period of tice, the Company may exempt the executive
director from the performance of his/her duties,th@igh he/she will continue to receive the corraesliog remuneration.

The termination of the contract by unilateral vaifithe executive director will automatically implwith effect as from the same date on which the
contract is terminated, his/her resignation frompbsition of director, and the revocation of anyprs delegated to him/her by the board of diregtor
as well as all the powers granted to by the Company

10.3 Termination for reasons attributable to thenBany
10.3.1 Termination at the Company's discretion

The Contract will be terminated by the will of tl@mpany expressed by agreement of the board oftdinse in accordance with the
provisions of its by-Laws.
The Contract will also be terminated in the evenfilocessation or non-renewal of the executivesdior as a director by resolution of
the AGM, or (ii) total or partial revocation, asetikase may be, of the powers delegated to thetdirby the board of directors or of
the powers granted by the Company. However, thaitattion and subsequent and immediate appointneediractor or the total or
partial revocation of the aforementioned powerpowers and the subsequent and immediate delegatignanting of faculties or
powers of analogous content shall not entail the rmiteation of the Contract.
In the event of termination provided for in claus@.3.1 of the contract, the executive director Isbal entitled to receive the
compensation for termination indicated below, excdepthe event that such termination is due to @osse breach of any of the
obligations of the executive director, in which eake executive director will not be entitled teeeve any compensation.

10.3.2 Other reasons for termination

The Contract will automatically be terminated, asoasequence of the death of the executive dirextdue to his/her legal incapacitation,
declaration of total or superior permanent disahilbr incapacity or temporary impossibility foretlexercise of his/her functions for a perio
exceeding 12 months.

In any of the above cases, the revocation, if ahyhe faculties and powers of the Executive Dioeaetill be automatic and neither this nor,
where appropriate, his/her successors will beledtib receive compensation, without prejudiceh® éndowments, insurance system or
insurance that the Company would have contractetdda behalf of the Executive Director in theseess which will be consolidated in
favour of this or its successors in title.

Severance grant:

In the cases of termination envisaged in the cantthe executive director will be entitled to reeecompensation for termination, except in
the event that such termination is due to a seboeach of any of the obligations of the execudivector, in which case the director executive
will not be entitled to receive any compensation.

Severance grant shall be equivalent to:

(i) Three annual payments of the annual fixed reenation of the executive director at the time ofrtmation and of the last annual variable
remuneration received by the executive director, tlife aggregate of these two amounts is less tharR EX50,000.
(ii) Two and a half years of the annual fixed remation of the executive director at the time ofrimation and of the last annual variable
remuneration received by the executive directahefaggregate of these two amounts is greaterBhdh 750,000, yet less than EUR 1,100.
000 euros.
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(iii) Two annuities of the annual fixed remuneratiof the executive director at the time of termioiatand of the last annual variable
remuneration received by the executive directahefaggregate is greater than EUR 1,100,000.

B.11. Indicate whether there have been any significamingbs in the contracts of persons exercising senior
management functions, such as executive directord, where appropriate, explain such changes. In
addition, explain the main conditions of the newtcacts signed with executive directors duringybhar,
unless these have already been explained in Se&tion

[ There have been no changes in the contracts otiéxedirectors. :|

B.12. Explain any supplementary remuneration accrueditectbrs as consideration for services renderesdidetof their post.

The DirectorJavierRey Laredo received EUR 15,000 as compensation fos¢ineices rendered PAMSA, investee with a 20% ownership interest of
Grupo San José.

B.13. Explain any remuneration deriving from advance pagtg, loans or guarantees granted, indicatingriteedst rate, their key
characteristics and the amounts eventually retyragavell as the obligations taken on by way ofrgaotee or collateral.

L None.

B.14. Itemise the remuneration in kind accrued by the directors over the year, briefly explaining the nature of the different

L

salary components
Directors of the company have not accrued any remation for this concept. Executive directors ergayall compensations consisting of medical insweanc

B.15. Explain the remuneration accrued by directors Ioyueiof payments made by the listed company térd tompany at
which the director renders services when these payrseek to remunerate the director’s servicdsetcompany.

[ Nore. J

B.16. Explain any other items of remuneration other tHamse mentioned in the previous sections, whatever
their nature or the group company that settlespagment, particularly when this is a related-party
transaction or the payment thereof distorts the image of the total remuneration accrued by thectir.

[ Nore. ]
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C. ITEMISED INDIVIDUAL REMUNERATION ACCRUED BY EACH DIRECTOR

Name Type Period of accrual year 2018
Mr. JACINTO REYGONZALEZ Executive Chairman From 01/01/2018 81/12/2018
Mr. JACINTO REYLAREDO Executive Deputy-Chairman From 01/01/2018 81/12/2018
Mr. JAVIER REY LAREDO CEO From 01/01/2018 81/12/2018
Mr. JOSE MANUEL OTERONOVAS Independent From 01/01/2018 81/12/2018
Mr. ROBERTOALVAREZ ALVAREZ Independent From 01/01/2018 81/12/2018
Mr. ENRIQUEMARTIN REY Property From 01/01/2018 81/12/2018
Mr. NASSER HOMAID SALEMALI ALDAREI Other External From 01/01/2018 81/12/2018
Mr. SUNIL KANORIA Independent From 01/01/2018 81/12/2018
Mr. GUILLERMO NIELSEN Independent From 01/01/2018 81/12/2018
Mr. RAMON BARRAL ANDRADE Coordinating Director From 01/01/2018 81/12/2018
Mr. ALTINA FATIMA SEBASTIAN GONZALEZ Independent From 01/01/2018 81/12/2018
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COMISION

C.1. Complete the following tables regarding the individual remuneration of each director (including the salary received for performing executive duties) accrued during the year.
a) Remuneration from the reporting company:
i) Remuneration in cash (thousand euros)

Name [Fixed [Per diem allowances Eemuneraliun for  [Salary Short-term variable [Long-term variable [Severance pay [Other grounds [Total in year 2018 [Total in year 2017
lremuneration embership on i ion
oard committees
Mr. JACINTO REYGONZALEZ 10,000 18,000 | 500,000 1,000,000 1,528,000 1,528,000
Mr. JACINTO REYLAREDO 10,000 18,000 | 350,000 200,000 578,000 578,000
Mr. JAVIER REY LAREDO 10,000 18,000 | 200,000 75,000 303,000 301,350
Mr. JOSE MANUEL OTERONOVAS 10,000 18,000 28,000 23,000
Mr. ROBERTOALVAREZ ALVAREZ 48,000 30,000 78,000 48,000
Mr. ENRIQUEMARTIN REY 10,000 6,000 16,000 12,500
Mr. NASSER HOMAID SALEMALI ALDAREI 6,000
Mr. SUNIL KANORIA 3,000
Mr. GUILLERMO NIELSEN 60,000 60,000 93,000
Mr. RAMON BARRAL ANDRADE 10,000 13,500 23,500 23,500
Ms. ALTINA FATIMA SEBASTIAN GONZALEZ 10,000 7,500 17,500 39,000
Notes
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i) Table of changes in share-based remuneratibarses and gross profit from vested shares or fiahimstruments

Name Name of Plan ial instruments at start of year 2018 [Financial instruments vested during year 2018 ial instruments vested during the year [[nstruments matured but  [Financial instruments at end of year 2018
ot exercised
INo. of instruments [No. of [No. of instruments INo. of equivalent shares  [No. of instruments [No. of [Price of (Gross profit INo. of [No. of instruments [No. of
lequivalent lequivalent/vested ested shares lfrom vested shares linstruments lequivalent
[shares [shares r financial instruments [shares
thousand €)
| NA
‘ Notes
iii) Long-term savings systems
[Remuneration from vesting of rights to savings
Name gystem
NA
Contribution over the year from the company (thousand €) Amount of accumulated funds (thousand €)
Savings systems with vested economic rights Savings systems with Savings systems with vested Savings systems
non-vested economic economic rights with non-vested
Name rights economic rights
Year 2018 Year 2017 Year 2018 Year 2017 Year 2018 Year 2017 Year 2018 Year 2017
NA
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‘ Notes

iv) Details of other items

Name [[tem JAmount remunerated

NA

| Notes

b) Remuneration of the company directors for seatthe boards of other group companies:
i) Remuneration in cash (thousand euros)

IName [Fixed IPer diem allowances emuneration for Salary Short-term variable |[Long-term variable [Severance pay (Other grounds [Total in year 2018 [Total in year 2017
remuneration embership on i ion
oard committees

Mr. JACINTO REYGONZALEZ 52,800 52,800 108,000
Mr. JACINTO REYLAREDO

Mr. JAVIER REY LAREDO 33,400 33,400 18,000
Mr. JOSE MANUEL OTERONOVAS

Mr. ROBERTOALVAREZ ALVAREZ
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IName [Fixed IPer diem allowances emuneration for Salary Short-term variable |[Long-term variable [Severance pay (Other grounds [Total in year 2018 [Total in year 2017
fremuneration embership on i tion
oard committees

Mr. ENRIQUEMARTIN REY

Mr. NASSER HOMAID SALEMALI ALDAREI

Mr. SUNIL KANORIA

Mr. GUILLERMO NIELSEN

Mr. RAMON BARRAL ANDRADE

Ms. ALTINA FATIMA SEBASTIAN GONZALEZ

‘ Notes
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ii) Table of changes in share-based remuneratibaraes and gross profit from vested shares or fiahimstruments.

Name Name of Plan i ial instruments at start of year 2018 [Financial instruments vested during year 2018 i ial instruments vested during the year [[nstruments matured [Financial instruments at end of year 2018
but not exercised
. [No. of [No. of instruments INo. of INo. of instruments [No. of [Price of (Gross profit INo. of instruments [No. of i [No. of equivalent shares
1INSTrument equivatent lequivalent lequivalent/vested Gt e e e
[shares shares [shares r financial instruments
S thousand €)
NA
‘ Notes

iii) Long-term savings systems

IRemuneration from vesting of rights to savings

Name system

NA
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Contribution over the year from the company (thousand €)

Savings systems with vested economic rights Savings systems with
mon-vested economic
NA rights

Savings systems with vested
leconomic rights

Amount of accumulated funds (thousand €)

Savings systems
[with non-vested
leconomic rights

Year 2018 Year 2017 Year 2018 Year 2017

Year 2018

Year 2017

Year 2018

Year 2017

NA

‘ Notes
iv) Details of other items
IName Item IAmount remunerated
NA

‘ Notes
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c) Summary of remuneration (thousand €):

This should include a summary of the amounts cpmading to all the remuneration items includedhiis report that have accrued to each director
(thousand €).

[Remuneration accrued at the Company [Remuneration accrued at group companies
[Name [Total [Gross profit from vested [R jon from  |R ion for other [Total year 2018 [Total [Gross profit from vested [R jon from  |R ion for other [Total year 2018 group

(Cash remuneration :n;lﬁr:;nfli:ancial savings systems items lcompany (Cash remuneration :l:::inml N savings systems litems

Mr. JACINTO REYGONZALEZ 1,528,000 1,528,000 52,800 52,800

Mr. JACINTO REYLAREDO 578,000 578,000

Mr. JAVIER REYLAREDO 303,000 303,000 33,400 33,400

Mr. JOSE MANUEL OTERONOVAS 28,000 28,000

Mr. ROBERTOALVAREZ ALVAREZ 78,000 78,000

Mr. ENRIQUEMARTIN REY 16,000 16,000

Mr. NASSER HOMAID SALEMALI ALDAREI

Mr. SUNIL KANORIA

Mr. GUILLERMO NIELSEN 60,000 60,000

Mr. RAMON BARRAL ANDRADE 23,500 23,500

M. ALTINA FATIMA SEBASTIAN GONZALEZ 17,500 17,500

TOTAL 2,632,000 2,632,000 86,200 86,200
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‘ Notes
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D. OTHER INFORMATION OF INTEREST

Whether there are any relevant issues relatingréctbrs’ remuneration that you have not been abbddress in the
previous sections of this report, but which areassary to provide more comprehensive and fullymeed information
on the remuneration structure and practices o€timepany with regard to its directors, list themebyi.

‘ None :|

This annual remuneration report has been approved by the board of directors of the company at its meeting on:

‘ 28/02/2019 ]

State whether any directors voted against or abstained from voting on this report.

1] Yes
[V] No
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